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CHANGES IN SCHEDULE OF THE 2014 CESB ACCREDITED PROGRAMS

To: Assistant Superintendents
Education Supervisors/Coordinators
District Supervisors/OlCs/Caretakers
Elementary and Secondary School Heads

1. Attached is Regional Memorandum No. 459, s. 2014, entitled, “Qhanges in
Schedule of the 2014 CESB Accredited Programs”, which is self-explanatory:”

2. Immediate and wide dissemination of this Memorandum is di

A%Nﬁg. ONISIT, Ed.D.

Schdols Divigjon Superintendent

ADM/rng14
Telephone Numbers: Website: www.depedcebuprovince.com
Schools Division Superintendent: (032) 255-6405 E-mail Add: depedcebuprovince@yahoo.com

Asst. Schools Division Superintendent: (032) 520-3216 loc 104 (Dr. Leah Noveras)
(032) 520-3216 loc 102 or Fax /tel. no. 236-4628 (Mr. Roseller Gelig)
Accounting Section: (032) 254-2632 (Mrs. Gervacia Sanchez)
Disbursing Section: (032) 255-4401 (Ms. Ma. Teresa Peralta)
Admin/Legal: (032) 253-7847 (Mr. Jeremy Denampo)
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REGIONAL MEMORANDUM
No. _l; 59 , 8. 2014

CHANGES IN SCHEDULE OF THE 2014 CESB ACCREDITED PROGRAMS

To : Schools Division SuperintendentsIOICs

1. Enclosed is a letter from Ms. Liz Aringa, HR Account Associate, Human Resource
Innovations and Solutions, Inc. (HURIS), reiterating their invitation for all Career Executive
Service Board (CESB) membersfinierested staff to attend the 2014 CESB Accredited
Programs to be conducted by the HURIS.

2. For more information, particularly in the changes of the schedule, refer to the
attached communication.

3. Attendance of CESB members/interested staff to these Training Programs is subject
to your discretion pased on existing DepED policies and regulations.

3. For your proper guidance and wide dissemination.

CARMELITA T. DULA GON
Director il
Officer-In-Charge

CTDVEBE, Jfmgh

Regional Director’s Office: Tel. nos.: (032) 231-1433; 231-1309; Telefax 414-7399; 414-7325; Asst. Regional Director’s Office Telefax: (032) 255-4542;
Field Bffectivencss Division: (032) 414-7324; Curricultum Leaming Materials Division (032) 414-7323;
Quality Assurance and Accountsbility Division: (032) 231-1071; Resource Mobilizaticn and Special Programs and Projects Division: (032) 254-7062;
Training and Development Divisiom: (032) 255-5239 Joc. 112; Planning, Policy and Research Division: (032) 233-9036; 414-7065;
Administrative Division: (032) 414-7326; 255-1313; 414-7366 414-4367; Budget and Finaace Division: (032) 256-2375; 253-8061; 414-7321

mh@:ﬂm.depe&o‘l.mph
« £50 2015: WQMWQW”
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Anention: Humen Resource Departmont/ Training Department
Al Caraat Execwtive Serviee Board Membars 8 Eligibles £ iierested Officees, Bivectors, and Staff

Dear CESB-Members/ Interested Staff,

We are pleased %0 invite you to the CESB accredited leadarship training programs for 2014 10 he conducted by HURMAN RESDURCE
INNOVATIONS AND SOLUTIONS, INC, (HURIS, $nch.

mm:m,mmmmmmmum&m
Performants Problema

: August 28-20, 2014 {2 Days)
Through the Mediation Program participants will learn the importance of setting confilts and )
Cisputes through an intarvention which wifl effactively atternpt 1o reconclie posiions vs. interests of FHP 9.556.00 YAT inciusive
cowmemgpaniesasmewavmatﬂvmgazanm‘eemmmmamicabhmmer.ﬂ\wwﬂdsogah
an appreciation of the current external and internal labor refotions scenario, includiag recent trends
and events and thek Implications. Mediation wil also be presented a3 an sitemative mechanism to
_ correcting employee perbwnapce probiems.

Strategic and Critical Thiaking

A comprehensive overview of strategle thinking skitls incuding systems thinking, criical reasoning | August 28-29, 2014 {2 Days)
and creativity. ihrcmgh an interactive and engaging wix of presentations, role-playing and
management simwlation exerctses, acquire insights and skils for Impraving your grasp and practice

of strategy formulation ankd strMegic leaming.
’ PHP 9,856.00 VAT tnclusive

Performance & Resuits Management

Overview of latest research on organizationat, eam and ndividual performance, Skifls focuson September 4-§, 2014 2 Days}
managing employee performance with focus on 02! setting, evaluation, monitoring and .
mpravement coaching. . PHP 9,856.00 VAT Inclusive.
Manageriol Leadership -

This grogram goes beyond the basics of planeing organizing and leadership for results by October 28-29, 2014 (2 doys)
highlighting through experieatial insights the core, ungder- ling principles and practices of these
fundamental managerial practices.

Reaching for breadth and covering the latest research and best practices, the participants will take | PHP 9,856.00 VAT Inchesive
out of this program » wide and practical perspective of the managerial tasks and leadership
-

With cur 2014 Leadership programs, we will be your pariners, serving as a catalyst of change in your oiganization.
wmmwmmmmmmmwamm

1f interested, kindly fil-out the attached Registration Form. &nd you thay call (02) 372-6519 of E61-6954 of emall at
cesb.treining@purls.com.ph and look for Laisha Lao of Liz Aringa.

Hurry and send in yous resesvations as we have Nenited seats availablet

Regards,

IAZ ARNGA
HR Account Associste
Puman Reseurce Inaovations & Solutlons, fns. (HURIS)

Suite M3 Seven Epst Caphtst Budding ’ Telephong Mo, 632-7462961
No. 7 East Caprot Dove, Borangay Kapituivo Talefax No. 632- 7462962

pasig Chy, Phifippines
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Human Resotirce novations & Solutions, Inc.
CESB TRAINING REGISTRATION FORM

e o .
u U R' SQ Kindly write legibly. PRINT date on the spaces provided.
: This form can be reproduced.

Full Name: " | Nickname: Gender: CES Rank:
Position: ] Telephone No.: Fax NO.: - Mobile No..
Office/Agency: ‘ ' Office Addrass:
Diatary Requirements (requived): ' | Religion: | Email Address:
Please check [v'] the training programs or mmshtoam
TRAINING PROGRAM / WORKSHOP -~ TRANG FEE TRAMNING DATE Will Attend
1. Mediation Php-9,856.00 VAT inclusive August 28-29, 2014
2, Strategic and Criticat Thirking Php 9,856.00 VAT inclusive August 28-29, 2024
3. Performance and Resuks Management Php 9,656.00 VAT Inclusive September 4-5,2014
4. Managerial Leadership ) Php 9,856.00 VAT inchisive October 28-29, 7024
5. The New Leadership Style for the 21 Contury Php 14,784.00 VAT inchusive November 26-28, 2014

MODE OF PAYMENT (Please check [v]): Note: Payment should be mede ot least three (3) weeks prior (0 the workshop dete. Afier depasiting your
paymant, please fax copy of deposit sip fo Telefax No. (02} T46-2962. Kindly indicele neme of aftendees end company aame for the issusnce of tha Official

Cash/theyme

Dbemsttm HURIS Bank Actount:
Metraisank, Accoint Mame: Human Resowrce innovations and Sokitions, me., Ammm.m&umm’m),ﬁm(ﬂe&e
prepare payable to: Human Resource Innovations angd Sahutions, inc.)
# land Bank of the Philippines, Accgunt Name: Human Resowce Inngvations and Schations, Inc., Account Na. 2321-0997-20),
Cheque (Please prepare payable to: Human Resource innovatlons and Solutions, Inc.)
Deliver te HURIS office (Suite M2 Seven East Capitot Bldg., #7 East Capitol Drive, Bamio Kapitolys, Pasig City 1603)
. For plck-up within Metro Manlia, 3 pick-up fee of PhP200.00 will be charged payable upon pick of check to defray cost of
transportation
Reminders:
. rmwmmmsmmmmmeoﬁmrwmmuammmmcmﬂfmwm\ewvmmraxeswmbemeu
from the waining fee.
* Nopayment, Ne Certificate policy will be applied
. smemef&mm(sumwmbesentviaemaiorfaxandthemasmmbeslvenonmeﬂsstdaydmualnmsmﬂmpamm
{as requested).

. TERMS AND CONDITIONS:

Submission of an accomplished Registration Form ks strictly requived and this will serve as the bitling statement.
Confirmation letters will be sent to all registered participants via email or fax at least 2 weeks before the tralning.
" Upan receipt of the Registration Form, the participant’s attendance is considered confismad,
Payment should be made at least thrae (2) weeks prior to the workshop date. HURIS will issue the official receipt on the day of the training.
NOTE: Accommedations ore not inchuded,
Official Receipts will be given on the 1% day of the training at the training venue.
If the participant Is unable to attend the training due to unavoidable circumstances, an advite must be sant to Huasomoeatleasmweeks before the
training proper.
Cancellations:
e For paid participants, if cancellation notice/advise s received 1 week before the training proper, the training fee will be forfelted to defray
the administrative cosis incurred.
»  For partidgants wha have not yet fully remitted their payment, changes and cancefiation will be charged of a cancetiation and transfer fee
amounting to 50% of the total training fee.
s Refund of training foes will not be allowed; although replacemenis, i lieu of the original registrant may be entectained, provided the request
is done in writing 2 week before the training,
2. Dietary requirement should he advised pror 1o the training proper so as not 10 incur additional food expenses. Any food replacernent during the
training proper will be for the account of the participant.
9,  Participants are requested te make thelr own travel and hotel arrangements. Thase are niot cavered by the training fees,
10. HURIS reserves the right w re-schadute programs if the minimum number of participants Is net met atleast 2 weeks before the traning.

WP

o wn

~N

# confirm that the Information given by me is true and comrect. | alse confirm that | have read, understood and agreed to the Terms and
Conditions contalned in this Registration Forra.

For more informatian, please call (02} 873-6519 or
661-5954 and look for Laisha Lae or Liz Aringa

Email: cesh. troinioq@huris.com.ph

Signature of Participant Over Printed Name
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HURIS. ... coseoreo rmocae
: _ by Human Resourca Inngvations and Solutions, Inc.
Course Title & Description : 014 Schedule

MEDIATION: An akternative Mode to Dispute and Conflict Resolution and s L
Resolving Empleyee Performance Problems® August 28-25, 2014 (2 Days}r

Through the Mediation Program participants will learm the importance of setting PHP 9,856.00 VAT inclusive
conflicts and disputes through an intervention which will effectively attempt to
recondile positions vs. interests of countering parties as the way to arriving at an Berjaya Hotel, Makati City
agreement In an amicable manner. They will also gain an appreciation of the
current external and internal labor relations scenario, including recent trends and
events and their implications. Mediation will also be presented as an alternative
mechanism to correcting employee performance problems.

Strategic and Critical Thinking August 28-29, 2014 (2 Days}

A comprehensive overview of strategic thinking skills induding systems thinking, PHP 9,856.00 VAT Inclusive
critical reasoning and creativity. Through an interactive and engaging mix of
presentations, role-playing and management simulation exercises, acquire insights | Berjaya Hotel, Makati City
and skills for improving your grasp and practice of sirategy formulation and
strategle learning.

Perfarmance & Results Management September 4-5, 2014 (2 Days)

Overview of latest research on organizational, team and individual performance, PHE 9 .856.00 VAT Inclushe
Skills focus on managing empiloyee performance with focus on goal setting,
evaluation, monitoring and improvement coaching. Berjaya Hotel, Makati City

Managerial Leadership 4 i
g October 28-29, 2014 (2 days) #
This pragram goes beyond the basics of planning, organizing and leadership for |
results by highlighting through experiential insights the core, under- lying principles | PHP 9,856.00 VAT Inclusive
and practices of these fundamental managerial practices. .
o Berjaya Hotel, Makatl City
Reaching for breadth and covering the latest research and best practices, the
participants will take out of this program a wide and practical perspective of the
managerial tasks and leadership responsibifities g
The New Leadership Style for the 217 Century ¢ ’

Leadership goes beyond competencies and techniques. At its core, leadership is
about character. Peter Drucker predicted that the'leaﬁer of the future is one who PHP 14,784.00 VAT Inclusive
asks while the Igader of the past is.one whao tells, Find out more an bow to become
a successful leader of the 21st century in this "must-a’ttend" Learning event! Berjaya Hotel, Makati City

MNovember 26-28, 2014 (3 Days)j

Focused on self-mastery and emotional intelligence, get to practice coaching to
lead change and manage performance and results and develop a purpose
statement and a self-development plan to become a more effective and inspiring

leaders.




